Vita Living, Inc. 
SUMMARY OF EMPLOYEE BENEFITS
Plan Year January 1,2026 – December 31, 2026


[bookmark: _Hlk521060035]Health Insurance:  Available to employees scheduled to work 30 hours or more. The employee is eligible on the first day of the month following the 60th day of employment (employee premium deducted from 24 of 26 payroll periods).

Dental Insurance: Available to full-time (40 hours) employees on the first day of the month following the employee’s 60th day of employment (employee premium deducted from 24 of 26 payroll periods).

Vision Insurance: Available to full-time (40 hour) employees on the first day of the month following the employee’s 60th day of employment (employee premium deducted from 24 of 26 payroll periods).

Deferred Compensation Plan: A 403(b) retirement plan is available to employees working 20 hours or more per week.

Flex Plan: A flexible spending account that can be used for medical, dental, vision, and prescription costs not covered by insurance. Full-time (40 hour) employees are eligible during Open Enrollment after one year of continuous, full-time employment.

Life Insurance: Employer paid policy available to full time (40 hour) employees. Eligibility occurs during Open Enrollment after one year of continuous, full-time employment.

Short Term Disability Insurance: Employer paid coverage available to full time (40 hour) employees. Eligibility occurs during Open Enrollment after one year of continuous, full-time employment.

Long Term Disability Insurance: Employer paid coverage available to full time (40 hour) employees. Eligibility occurs during Open Enrollment after one year of continuous, full-time employment.

Holidays: Full-time (40 hours) employees are eligible for eight paid holidays each calendar year.  

	New Year’s Day
	Labor Day

	Martin Luther King Jr. Day
	Thanksgiving Day

	Memorial Day
	Day after Thanksgiving 

	Juneteenth National Ind. Day
	Christmas Day

	Independence Day (July 4th)
	




Paid Time Off (PTO): All full-time (40 hour) employees are eligible for paid time off beginning on the first day of employment.

 Length of Service	       PTO Leave Earned
 Start to 1 year		3.385 hours per pay period
 1 year to 4 years	4.615 hours per pay period
 4+ years		6.154 hours per pay period

Bereavement Leave: full time (40 hours) employees are eligible for 24 hours of leave after 90 days of continuous employment.

Statutory Benefits: All full-time, part-time, and temporary employees are covered by statutory benefits, except for COBRA (Consolidated Omnibus Budget Reconciliation Act), which applies only to those employees who are covered under VLI’s group health plan. Coverage is provided for contract employees only if specifically indicated in the employment contract.
Please visit the “Employee Portal” on the company’s website at www.vitaliving.org for more information about the benefits listed above.

